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Foreword: 

 
 

Manifesto of the Youth – Why &What? 
 

When all the citizens of the country are engaged in one or the other productive activity, they will be in a 

position to lead a secure and respectable life. This is a key indicator of a healthy society. Along with leading 

an independent life, engaging in productive activity also plays a positive role in the country's development. 

However, the present situation in our country as well as in the state of Karnataka deprives people of this 

opportunity. Presently, the situation is such that crores of young people, despite having the zeal and capacity 

to work, are languishing & struggling without getting effective & proper employment. 

Youth comprise almost 65% of India's population. Nearly half of the country's youth do not have 

employment equivalent to their capacity and expectation. Ruling governments have forgotten the question 

that how development can be achieved without the involvement of such a big section of population – the 

Youth. Governments are trying to mesmerise the citizens by advocating that country's development can be 

achieved by providing huge loans, tax concessions to big capitalists in the name of big investments. None of 

the government policies favor youth.  As a result, today unemployment has grown to be number one 

problem. 

The deceleration or drop in the manufacturing sector that started in 2012 hasn't stopped yet. Without 

creating employment opportunities in other sectors and thereby increasing purchasing power of the people, 

the manufacturing sector will not improve. It's not that the government does not know about this simple 

truth. The root cause of the present day problem is that the governments, who take interest in getting the 

corporate loans reduced,  do not show their will power to persuade the industrialists to create employment 

opportunities commensurate to their investment, instead governments are showcasing the progress of 

corporates as real progress, but this is only “Jobless Growth”. Besides, through their economic policies since 

1990, the governments have ruined agriculture sector and the rural economy and neglected small, micro and 

medium size industries. Education system corresponding to the present needs was not updated. If this was 

not enough, government implemented demonetisation and GST like policies without any foresight that has 

pushed the country into the wildfire of unemployment. 

We realised that without igniting a political movement, decent employment opportunities cannot be 

ushered in. The Youth Forum / YuvajanaraVedike came into existence under such pressing circumstances. 

This is a Federation of conscious citizens and youths who stand for the welfare of the society. 

Unemployment is not a personal problem. Instead it is a social, political and economic problem.  

This is the stand of our youth Movement. Unemployment is not because of fate, weak family 

background or lack of skills. This is so because of the policies of the government!   

At the same time, we do not demand that government should provide direct employment to all. We 

want that governments should implement policies that lead to job creation. It is the duty of the government to 

create the necessary conditions under which this right can become a reality for all. We demand that government 

create the necessary conditions wherein this right can become a reality for all. Therefore, the movement for 

employment by the youth is not only urgent but also a national necessity. 

The ruling state and central governments have no plan or foresight for employment creation. But our 

movement is not just for criticizing or for mudslinging. How to give employment to all? When such huge 

number of youth are job seekers, what are the possibilities for employment generation? These and many 

more such questions were studied in depth and with the experience of our struggles, we present a parallel 

model for creation of employment opportunities before the Government called “Youth Manifesto”.  
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We have worked with several experts in the formation of this Youth manifesto. These experts belong 

to different fields. Some have been experimenting with various job creation models, some are economists, 

social scientists, environmentalists, and some are engaged in work related to value addition to agriculture 

products. These experts have worked in three separate teams, conducted studies and have prepared a 

blueprint for generation of a minimum of 50 lakhs employment opportunities and for securing crores of 

insecure jobs. We have submitted the same to the government. The Youth Manifesto includes a 

comprehensive action plan for creation of employment opportunities. 

But the key to formulation of policies and economics is in the hands of the government. The election 

is the ideal time to get the attention of all the political parties, who are vying with each other to grab the 

power in the coming Vidhan Sabha elections. Therefore, we have submitted it to all three major parties. 

Whichever political party takes the issue seriously and announces a time-bound blueprint of the action plan 

to implement the manifesto, will get our support. Otherwise at least they should give a parallel plan for 

creation of employment opportunities. Before declaring our support, we will take into account the track 

record of the achievements of different parties, who has taken our Youth Movement seriously, etc., In case 

we did not find any of the parties suitable, then a political stand will be taken by a state-wide committee of 

youth representatives in a transparent and democratic manner.  

We are not only seeking employment, we are demanding our part in nation building. This youth movement, 

which believes that nation building is only through secure employment creation and also through this, secure 

individual future. Such a movement is very much necessary to make the political parties and the government 

feel the heat and to make them sit upright to look at the realities. In the same way, it is high time to teach our 

youth to desist from following the politicians blindly and also to start questioning them. Once they start 

questioning, then the transformation starts. Questioning is a beautiful virtue of the democracy. This 

movement is to strengthen democracy, to provide an opportunity to all to live a respectable life. 

 With a hope that all the conscious Citizens of the state will support this 'Youth for Employment', a 

constructive movement, we submit the manifesto of the youth. Come, join hands. 

 

 

 

 

HIGHLIGHTS 
 

1. A regular income through a meaningful, profitable and secure employment is a fundamental human 

right. It is the responsibility and duty of the government to create an atmosphere wherein such a right 

is available to all the citizens. 

2. The State and Central governments that have ruled so far have failed in fulfilling this duty. As a 

result of such a failure, the nation is facing unprecedented crisis of unemployment. 

3. Number of educated youth without any secure income, is rising day by day. A big chunk of youth, 

though not much educated but have skills, are living a livelihood with an income less than that of the 

least salaried government servant. 

4. Unemployment is not an individual problem. It is a social problem. Only if all of us join together, 

this problem can be solved. This is a political problem which can bring together and unite people, 

who belong to different regions, speak different languages, follow different religion, caste, etc., also, 

it is an economic problem which is a root cause for poverty and inequality. 

5. During our discussion with the youth and employed in Karnataka, we have received one clear 

demand that is for an education that guarantees secure and permanent employment.  

6. We urge upon all Political Parties to accord prime focus on issues of creation of employment and 

security of employment, in their fight for the vidhan sabha Elections of 2018. 
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7. OUR PRIME DEMANDS: 

 

(The youth manifesto contains the detailed explanation on how to accomplish the following points. If 

anybody feels that, in this manner jobs cannot be created, then we are prepared to face a public debate. The 

Experts team of the “ Youth Manifesto” are prepared - even now or even after the Elections, to discuss, 

debate and explain the administrative, Economic, social and Legal issues and points involved therein.) 

 

● Karnataka Contract and temporary employee’s welfare Act 2018, based on Karnataka daily wage 

employee’s welfare Act, 2013, should be enacted to ensure and guarantee security of service and 

equal wages for the contract and temporary employees of all types. All the employees of various 

schemes should be given a minimum wage, at least equivalent to the salary of the group D 

employees of the government. (With this step, at least the life of about 5 lakh families will be 

stabilised). 

● Security of service upto 60 years of age and equal wages be ensured to various employees under 

outsourcing, daily wages, guest lecturers, part time teachers, and other categories. Same benefits 

should also be given to   employees and workers under various government schemes like Asha, 

Anganawadi, Daasoha, Akshara and others. 

● Besides, a Resolution urging that “parliament should take steps to overcome legal hurdles to make 

permanent all the Temporary employees' should be adopted in the Vidhana Sabha. 

● Government should completely fill vacant posts in all its  departments within six months, after 

ensuring Security of service to the Contract Workers.(2 lakh employments) 

● The Price recommended by Swaminathan committee report to be applied to all crops ( i.e. 50% profit 

over and above the production cost) and certain definite actions and steps to scale up income of the 

rural population should be taken. This will stabilise the living of about 1 core rural people. 

Important actions to increase rural Income: A minimum support price, which includes, as per 

swaminathan committee recommendation, 50% profit above the C2 production cost (investment in 

agriculture, family labour cost, interest on investment, land rent included) to all the crops be fixed. 

For the time, the parameters fixed by the Karnataka agriculture price committee be taken into 

account. 

●  Actions to scale up the income of the Rural Artisans, landless labourers, workers and other cross 

sections of the rural society, should be taken. 

● It is possible to create 15 lakh jobs in activities of value addition to agricultural products, harnessing 

local resources and agro based industries. For this definite and constructive actions should be taken. 

● Employment generation based on local resources and employment to the locals: Immediate actions to 

implement the recommendations of the Sarojinimahishi committee (Revised) reports, to give 

employment to the locals. All possible steps and actions to be taken to scale-up and harness the skills 

of the local youth, and to create employment opportunities by encouraging value addition to 

agriculture crops, other agro based industries, small, micro Industries and Start-ups. 

● Encourage not only self-employment but also entrepreneurship: Urge centre to reserve 5% of the 

total bank deposits (National level Rs. 7 Lakh Crores) for encouraging entrepreneurship. 

Government should be the guarantor for 5 years to the loans to all the young entrepreneurs. 

Encouragement to micro and small industries, through a new industrial policy, will create 15 lakh 

jobs. 

● State government can more effectively deliver government services to the public by creating 2 lakh 

more jobs. This should be done within two years.( For example, There is an urgent need to open 

LKG/UKG sections in 45,000 govt. Schools, which can lead to appointment of teachers. 

Appointment of Raithabandhu, Gramabandhu workers, appointments can be made through Forest 

Dept., Rural Development Dept., ) 

 

● Only “Skill India” is not enough, we want “Employ India”: 100% employment guarantee for those 

undergoing skill development training. (If at least 25% of present targets of state government and 

also that of the central skill training scheme are achieved, then minimum 12 lakhs employment 

creation will be done.) 
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● To ensure and guarantee an education system that will develop character and nation building 

capacity leading to gainful employment. 

● Areas and sections of the society KEPT backward should be given special attention to attain equality 

and balanced development. 

● The elected party should form an employment commission within the first session after coming to 

power. Experts and the youths should be the part of such commission. There should be half yearly 

employment audit along with definite policies in all employment creation targets.    

 

With all these, 1 crore employments can be stabilised with secured income and 50 lakhs new employment 

opportunities can be created. 

 

8.  If the ensuing government brings in the employment policies that includes these actions and steps, There 

is no doubt that Karnataka will be leading the nation by solving the unemployment crisis. ‘ 

 

9. We urge all political parties to accept this Youth Manifesto and make this a part of their election 

manifesto and implement it. This is a step forward in making Karnataka free of unemployment and under- 

employment and towards a Prosperous Karnataka! 

 

EMPLOYMENT CRISIS 
 

 1. India has experienced rapid economic growth of more than 7% per year, over the past decade. Over this 

same period, more and more young people, at the rate of more than 1 crore a year have started looking for 

work.  

2. Even as the labour force grows at over 2% per year, employment in the formal sector has grown at the 

rate of less than 1% per year. The already bad situation of job creation has worsened in the last four years. 

Thus the majority of youth face the choice between working in the “informal sector” or remaining 

unemployed.  

3. As per data from the Union Ministry of Labour self-employment remains the most common source of 

livelihoods. Almost 47% of workers are in self employment and nearly 70 % of them earn less than ₹ 5000 

per month.  After self-employment comes casual and contract work. Around 36% of individuals are contract 

or casual workers with temporary or insecure employment. Only 17 % of workers receive a regular wage or 

salary every month. And even many of these do not receive benefits such as paid leave or pensions. 

Nationally 67% of households have a monthly income less than ₹10,000.  

4. In Karnataka also 80% of workers are either self-employed or working as contract and casual labour. 60% 

of self employed individuals earn less than 7500 per month suggesting that this is a form of distress 

employment and not entrepreneurship, in the face of lack of other regular/formal opportunities and no 

support during times of unemployment. 60% of households of Karnataka earn at most or less than ₹ 10,000 

per month.  

5. Out of a total labour force of around 2.7 crores only 24 lakh workers are in the organised sector, of which 

public sector employment is 10.4 lakh (43.5%) and private sector, 13.5 lakh (56.5%). This means only 

around 5% of Karnataka workers are in the organised private sector.  

6. The official unemployment rate of Karnataka is very low (less than 1%). But this is because most people 

cannot afford to remain unemployed. They must find some work, even if it is not the work they want or were 

trained to do.  
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7. The low unemployment may also be because those who are not looking for work are not counted in the 

number. As per Ministry of Labour data, 30% of post-graduates and over 40% of diploma or certificate 

holders in Karnataka are not working or seeking work. Large section of educated women are also out of the 

labour force. While some may be pursuing further studies or holding out for a prefered job, many could also 

be discouraged workers who have stopped looking for work.  

8. Thus we have the problem of lakhs of people could be working but are not, and lakhs more who are 

working in very low-paid jobs with hardly any security or benefits. 

9.  The government, who should have been a model employer, is itself engaged in getting services of 

contract labourers. This is rampant in all departments and in Vidhana Soudha also! Though this has become 

a common practice, it is against the constitution, several labour laws, and regulatory acts and also against 

Supreme Court verdicts. Even though it is against the spirit of the model employer, such practices are being 

bombarded on working class. The situation has deteriorated in government and public sector, it is worst in 

will be still worst in private sector. 

 

 

 

ROLE OF STATE AND CENTRAL GOVERNMENTS 

 
1. Despite a lot of talk, there has not been much action on the ground with respect to job creation, either 

by the Centre or the State government. Many promises have been made. In Karnataka, Congress 

Party had assured 50 lakh jobs in five years. During the loksabha election campaign in 2013, 

Narendra Modi promised 1 crore jobs per year. This has clearly failed. No report card has been 

provided on the various programs and why they failed. 

2. The central government has chosen to either deny that a problem exists or to play a numbers game. 

This has been done by focusing purely on pushing a target number of youth through skilling 

programs without due attention to the quality or market value of the training. It has stooped to such a 

low level that in an attempt to mislead the population, it has redefined the organised sector and 

misinterpreted the percentage of employed population. The Karnataka government is silent on the 

generation of 50 lakhs jobs, instead it is showcasing itself as No. 1 in the country by highlighting 

generation of 14 lakhs of jobs. 

3. We urge the governments to abstain from playing with statistics / data and utilise the resources and 

put forth honest effort to resolve the crisis. 

4. A genuine attempt at ending the crisis of jobless growth will have to start from the bottom up, and 

not rely on trickle-down approach. This means only attracting FDI or giving incentives such as tax 

breaks to the corporate sector will not work.  

5.  Public spending will have to be increased in those sectors where the vast majority already works 

(such as agriculture) and in those sectors where labour is harder to replace by machines. All these are 

possible through extended Government services or through Start-ups in small and medium sector by 

giving subsidies. This can take the form of expanded public works programmes, expansion of 

government services, Start-ups in small and medium sector or new ideas like wage-subsidies to the 

private sector.  

6. Such proposals usually face two main criticisms. One is that this will increase the fiscal deficit and 

government debt. The second is that job creation is the business of the private sector and publicly 

provided goods and services are of worse quality than private. Let us take each in turn. 
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7.  First, note that Karnataka’s gross fiscal deficit, that is the excess amount of spending over revenues 

in 2016-2017 was 2.2% of state GDP. This was well below the average of 3.4% for 18 major states. 

The overall amount of government spending in Karnataka is around 15% of state GDP. For 

comparison, the same ratio is around 20% for Gujarat. Thus both in terms of the fiscal deficit as well 

as size of the government relative to its economy, Karnataka is in a strong position to expand public 

spending.  

 

8. A very high fiscal deficit can cause inflation and macroeconomic instability, but neither the central 

nor the Karnataka state governments are in such a position. The other reason governments are 

focused on the fiscal deficit is because this number is closely watched by international investors and 

rating agencies. And these entities are important to attracting more Foreign Direct Investment (FDI). 

We believe that there is too much focus on attracting foreign investment  and not enough on 

promoting the domestic market. We demand that government policies be more towards domestic 

market and not for foreign markets, which do not generate employment. Such capital have failed in 

the tests of time. 

9. The second criticism is that increasing the role of the government by expanding the scope of its 

activities in the social sector (such as health, education, housing, etc) will result only in increasing 

the number of government servants who draw a salary and do no work. We reject the notion that 

public provisioning of services must always be worse than private. Lack of resources and 

accountability have made public goods and services uncompetitive. The answer lies in funding them 

properly and creating structures of accountability. In this there is much to learn from states such as 

Kerala who have managed to create good quality public institutions in education, cooperatives and 

other fields. 

 

AGRICULTURE 

1. Systematic and long-term neglect of agriculture and of rural areas in general has been a hallmark of policy 

in recent years. Public investment in agriculture has been declining as a share of GDP since the 1990s.  

2. Survey after survey reveals that the vast majority of farms are financially unremunerative. No wonder, 

most youth from farming background do not wish to continue in their family occupation. The lack of basic 

infrastructure in villages and much better prospects of education and jobs in the cities further adds to 

pressure on the cities from job-seekers. 

3. As in rest of India, in Karnataka also nearly 50% of workers are dependent on agriculture for their 

livelihood. But agriculture accounts only for 12% of the state’s GDP. This means that nearly half of 

Karnataka’s workers are forced to share only 12% of its income, clearly pointing to inequality and poverty 

in that state. Karnataka also has the sad distinction of being a leading state in farmer suicides, behind only 

Maharashtra and Telangana. 

4. Only 3.5% of state government’s expenditure for 2017-2018 was budgeted for agriculture. Even if we 

include subsidies as well as spending on rural development this number does not exceed 20% of 

expenditure.  

5. It should be recognised that agricultural employment is not in competition with industrial and service 

sector jobs. They both go hand in hand and are complementary. If agricultural incomes increase this will 

free up labour for other sectors and also create a demand for the products of other sectors. 
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6. The major obstacles for the increase in the farmers’ income are; production cost, loss of crop, irregularity 

in production and also the market forces which control the prices for the farmers’ produce.  

7. Apart from those, the other major reasons for the lack of improvement in farmers’ income are ; lack of 

possession of land -even if the farmer is tilling the soil ;his ineligibility to procure loan due to the lack of 

ownership of the land; shortage of water; lack of sufficient capital to invest on farming, etc. It is for this 

reason that the life of land-less labourers, artisans etc is full of drudgery. The specific problems like the 

irrigation problem etc are not being discussed in this manifesto. 

8. It is a paradox that even small value additions to the agri and other produces from the rural regions, are 

being done in big cities and towns. It is also due to the fact that the requisite training, technology, and capital 

support is not available in rural areas.  

9. As the large land –holdings get divided gradually, small and marginal land holders’ number is increasing. 

Therefore, such small pieces of land don’t bring a decent income to run a family, even if scientific price is 

obtained for the produce from such small land holdings.  The landless and artisan labourers in rural India 

have already lost their livelihood security and hope. Along with them, the small land holders too are turning 

into labourers.  

10. Therefore, only when the jobs are created locally through agri related activities, every family can lead a 

peaceful life in villages. Considering all this, two remedial measures have been proposed. One, to take 

measures to improve family’s income by complementary activities, while retaining/continuing the livelihood 

profession. Secondly, to increase value addition, processing, storing, transportation of agri -produce and 

other local resources, generate local market and thereby create new jobs. These two livelihoods are not 

opposite to each other and they complement each other.  

11.  Majority of our villagers are small and marginal land holders and they don’t have the capacity to invest 

much. So, based on the cooperative principle, it is imperative to construct many kinds of productive and 

economic structures on which the whole community has control. All this has to be done under the 

supervision of the autonomous local bodies and completely funded and supervised by the government.   

 

 

What then must be part of your manifesto? 

1. Stop the practice of one policy for industry and another for agriculture.  
 

You should have a policy to consider agriculture as an industrial, job –creating sector, not as an 

obsolete, outdated one. The double talk of farmers-friendly statements on one hand and 5 year plans 

of weaning away 25% of farmers from agriculture to make them cheap labour force in the cities, 

must be stopped. Agriculture sector should be treated at par with the industrial sector, regarding 

providing the capital investment, training, innovation and providing basic infrastructure. Only then, 

the younger generation will be attracted to the agriculture.  

2. Swaminathan committee report‘s recommendation regarding the fixing of prices for 

Farmers’ produce is the most scientific:  It must be implemented immediately.  
The prices scientifically fixed by the National farmers commission headed by Swaminathan, 

constituted by the central govt, should be final. It was the commission appointed by the UPA govt, 

headed by Congress. BJP manifesto also had included this point. It was mentioned in the recent 

budget too. But it should not be used as a strategy to cheat. C2+ 50%, regarding the 50% profit on 

investment expenditure is the correct equation. That includes, 50% on all the expenditure made by 

the farmers’ family, labour charges, interest on investment, rent on land. The report submitted by the 

Karnataka agricultural Price Commission regarding the expenditure on agriculture should be 

considered. This will not only directly bring income stability to 75 lakh farmers’ families, but also 

indirectly bring a positive change to economy and other farmers’ families.  

3. Ensure on war footing, handing over of documents concerning Land records and land  rights, etc. 

Wherever there is availability of land, there are millions of families deprived of facilities even 

though they are tilling the land, just because the land is not in their names. The decades old problem 

should be set right on war footing by revenue dept. 
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4. Potential to create jobs and enhance incremental income is enormous by using 

local resource base.  We are presenting three major possibilities as examples. 
 

KMF model Sheep and Goat cooperative: This will reshape the economy of our villages and has the 

potential to enhance the incomes of 15 lakh families and generate 5 lakh jobs directly. Presently 

Karnataka has a population of 1.5 crore sheep and goats. Out of 747 Hoblis, 646 hoblis have a sheep-

goat population of over 15000 each; 2 lakh tons of meat is produced annually in Karnataka.  With proper 

planning Karnataka can produce 50000 tons of Goat milk which is in great demand for various reasons. 

Karnataka is 2nd in sheep based leather production. The state has the potential to produce 25 lakh sheep 

skins. Over 5000 ton of wool can be produced through traditional shearing. But the value chain of sheep 

products is quite unorganized and weak as of now. Meat, milk, wool, and leather have to be processed 

through value addition and markets should be created with systematic planning and investment. To 

strengthen this sector with professional intervention, short term diploma courses could be started. 

Already the state has initiated hobli level sheep and wool producers’ cooperatives. Govt should 

strengthen this aggressively with generous funding. 

Training centers, Meat parlors, abattoirs, leather processing and value addition, goat milk and its 

products can be created under these sheep –goat promotion centres.  The varied products and marketing 

chain has the potential to create 5 lakh direct and indirect jobs. 

Marketing hubs at National and state Highways: These hubs will help over 10 lakh farming families 

to improve their earnings and will create over 10,000 jobs locally.  One can see huge marketing activities 

all along the highways, especially farmers, Women and local youth selling local products- from 

handicrafts to fruits. This can be made formal by creating market hubs for local produce. For every 25 

kms all along state and NH, the state can earmark 3 acres of land at strategic locations and provide 

shelter and other basic amenities. The farmers/ craftsmen/ women of the locality or from surrounding 

areas can sell their products without any charge or with minimum charges (like maintenance fees). Govt, 

by spending Rs. 250 crores can easily set up 1000 such hubs, though Karnataka has the potential to 

create 5000 such hubs. 

Incremental income to million farming families and a million jobs in coconut sector:  over one crore 

families are in to coconut farming in India. In Karnataka over 5 lakh hectares are under coconut 

cultivation. In coastal belt and south interior Karnataka Coconut is already an established crop and is a 

major source of livelihood for thousands of families. 

Sweet Neera:  Govt of Karnataka has allowed the production of Neera and can give license to coconut 

producers’ cooperatives to produce Neera. Central coconut board has estimated that, Even if 10% of the 

coconut plants are used to produce Neera, 5 lakh green jobs can be created. , here too, Following Kerala 

model, the state can train youth under Skill India and promote Neera production in a big way. State can 

earn crores of rupees by this small initiative alone. 

Coir and shell value addition: these are transported to TN and value addition is being done there as of 

now. These value additions can be promoted locally. 

All the village agri produce moves out of the village in raw form. 80% of such produce should be sold 

through value addition done locally. Such an initiative will help over 50 lakh rural families and will 

create 15 lakh jobs.  Here are a few possibilities: 

Dehusking of pulses, oil extraction of neem or groundnut, areca plate making and such innumerable 

value additions are done in cities. These rural resource based value additions in cities are inherently 

ironic.  As many of these value additions do not require state –of the art technology, it is prudent to 

promote these value additions at local levels, preferably through community organizations. 
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According to Govt of India, Karnataka is No.1 state in crop diversity. Vast area under rain fed 

agriculture is the sole reason for this rich diversity. Govt should turn this advantage in to a strategy for 

value addition, marketing and employment generation. 

Millets and Pulses: Karnataka is the pioneer in the promotion of Millets. It is also the granary of Tur dal 

and other important pulses. The state should promote value addition and processing of these and provide 

75% subsidy for setting up processing and value addition enterprises. The crop diversity of rain fed 

agriculture should be preserved and promoted by encouraging extension of crop area.  

Dehusking and flour making of pulses and millets should be promoted strategically at cropping areas.  

The govt should extend support to panchayats to buy, preserve, process and value addition to perishable 

and vulnerable crops like tomato.  

Tamarind: Karnataka is the biggest producer of tamarind and tamarind seeds; however very little value 

addition is done on this crop. Entire product is sold in raw form in an unorganized way. Neither 

Horticulture nor agriculture department have promoted this remarkably drought resistant crop. Steps 

should be initiated to promote tamarind collection, marketing, processing and value addition locally. 

Mango and Jackfruit: Although mango is promoted as horticulture crop, very little value addition is 

being promoted at local level.  Similarly Jackfruit is a major earner for rural folks. Yet the state has not 

initiated steps to promote jackfruit cultivation and marketing in an organized way.  

Cotton: Karnataka is major cotton producing state. However there are hardly any ginning mills in and 

around cotton producing areas.  

Sugarcane: Demand for Jaggery, especially organic Jaggery is increasing. The demand has outstripped 

supply in this produce. Govt should initiate steps to establish Jaggery producing units in sugarcane 

producing areas on top priority.  

Similarly fruit crops like lime, sweet lime,  chakota, oil seeds like pongamia, neem,  other Minor forest 

produces and uncultivated produces like Shikakai, soap nut, millets, medicinal plants can be marketed 

through effective value addition/ processing/ marketing, to boost the rural economy. 

The new Govt that will assume office should initiate a time bound study to assess the agriculture 

resources of each district, make an inventory and propose a feasibility report on the best possible 

procurement, processing, value addition and marketing plans. Similarly for every value addition the state 

should prepare a SOP manual for standardized product.  Thus the govt should present a model 

employment generation plan before 2019. 

5. Inland Fishing:  The fisheries dept has done little to promote inland fisheries except letting lakhs of 

fishlings to come up. Several steps including local cold storage utilities can be initiated to make fishing a 

profitable livelihood for thousands of traditional families dependent on fishing. 

6. The pertinent question is, when free market advocates are withdrawing, what is the relevance of 

promoting corporate policies that are killing our farmers.  Countries like US who advocated free market 

are now talking about America for Americans and are initiating protective measures. In our country even 

after the suicide of thousands of farmers, the govt has not stopped the import of food items. However it 

is trying innovative steps to end subsidies! Recent price crash of Pepper and Tur dal are classic examples 

of anti-farmer policies of the Govt. 

We will not accept a state that keeps quiet when the farming communities are in distress due to policies 

and agreements. Countries like US can unilaterally alter its policies to suit their self-interest and those 

steps show in bold the callousness of our govts. Secondly, the withdrawal of subsidies is helping a few 

corporate houses to make huge profits. Govt seems to be initiating these steps to just help these corporate 

entities. 
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If the political parties do not declare in their manifestos, that they will not compromise the interests of 

the people for the sake of certain international agreements, we cannot accept that these political 

parties really care for rural communities.  

One example that substantiates this is the state of KMF which has provided a lifeline to millions of 

farmers.  Dairy sector has resulted in huge economic transaction, but the milk producers hardly earn the 

labor of their toil. The reason is simple; though the Apex cooperative has built a local market, private 

players have made inroads into the sector. Moreover cheap milk powder that is being imported is 

proving to be an obstacle to provide right prices for the milk producers.  This alone will make huge 

adverse impact on the dairy farmers in the coming days. 

7. Sustainable ecological farming:  

● The state should support climate smart agriculture, by promoting Millets. State should establish 

Millet processing plants in every taluk. 

● Govt should provide sufficient funds for the perennially drought prone areas and plan an agriculture 

program accordingly. Less water intensive crops should be encouraged. State should ensure that by 

processing and value addition these growers get decent profit. This should be the basic condition for 

any agriculture policy. Apart from this, the state should promote water literacy and implement water 

recharging programs. State should ensure that drought resistant knowledge is disseminated through 

local knowledge and skills. 

●  As in AP, the state should support zero budget farming in a big way. 

8. To promote solar power, the state should increase the subsidy to 50% from the present 30% and save over 

4600 crore power subsidy that is being dispensed annually. This will also make farmers accountable and 

state can even buy power from Farmers. Instead of leasing out to big companies for solar power govt should 

implement this program. 

9. Job creation in allied sectors:    

● State should encourage Pashu sakhi project as part of minor ruminant promotion. These ‘bare foot 

women vets’ have significantly contributed to the sheep-goat rearing. This alone will create a few 

thousand jobs and stabilize the sheep rearing sector.  

●  State should start Agricultural training centres at taluk level (like ITI) and impart trainings on post-

harvest techniques, processing, market and resource management. State should strive to orient 

achiever farmers as trainers. 

●  As of Now there are only around 400 agriculture extension workers for 75 lakh farming families. 

Hence very little of state projects reach farmers. Govt should appoint RaithaBandhu community 

workers @ 500 families. This will not only create 15000 jobs, but also will help reach and orient the 

farmers.  Govt policies, programs, and packages can be communicated to the farming communities 

through these links. State should provide a tab and through tech apps can help the farmers to gain 

real time info in agri related issues. 

●  State should establish kiosks in every Gram pachayat to disseminate the info. As of now we have a 

centralized MIS. What we need is the software for information hubs at local level. 

10. Credit policy and SHGs: Women SHGs are the lifeline that is nourishing our emaciated agriculture. 

However most of these SHGs are sucked in to the debt trap of MFCs.  Even state facilitated credit is @ 

Rs.23000. This is too meagre for any meaningful intervention or investment. Hence the state should initiate 

steps to increase this credit to Rs. One lakh at nominal interest rate. The state should provide PF and other 

amenities for women entrepreneurs. 

● Govt should promote Farmer Joint Liability Groups inclusive of all genders and 

YuvaRaithaSanghas to overcome the credit constraints. 

 

● Women SHGs/ Federations should be declared as the nodal agencies for the purchase of Pulses/ 

grains or such produce procured under MSP or otherwise.   Even non agriculture produces should be 
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sold through the SHG platform as agency. Private merchants too should only be able to purchase 

from these set ups. This will enhance the market and price stabilization and the state too will get an 

exact data regarding the produce. 

11. State govt should urge the central govt to increase the grant under MGNREGA and National rural 

livelihood Mission (NRLM).  Govt should ensure that local skilled labor is only employed in these programs 

and not granted to contractors from outside.  

 12. State should waive the GST on agricultural implements. 

13. The Govt should initiate steps to encourage utilization of fallow lands. State should make an inventory 

of fallow lands and publish it at GP level.  

14. The Govt should stop acquiring land for suspect projects like SEZ. 

 

Contract and other Insecure Jobs  
 

1. Government has incorporated the contract system curbed by the parliament through a law.  There are 

thousands of people in Karnataka who are working constantly under insecure systems such as direct 

‘inside’ contract on the basis of contract by several departments or private industries, ‘outside’ 

contract appointments through agencies by the contractor, guest lectures or trainers under 

educational system, temporary jobs in the name of trainee, stipendiary or apprentice, strange name of 

DC Bill Hand Receipt, etc. The government has implemented another kind of contract system in the 

name of Anganavadi, AksharaDasoha or Asha.  

2. In all these systems, the contract/temporary workers are second class workers. Salary inequality or 

unregulated salary and the fear of losing job always put the workers under duress and problems.  

3. As the government itself is faltering with regard to these kinds of workers, the situation is worst in 

private sector.  

4. There is a system called ‘one day service-break’ which is a kind of deception enforced upon the 

contract workers. Many IAS officers have shrugged off their responsibility by saying, “There is no 

relationship between you and us. All of you are contract workers”. It is really a shocking news that 

the civil government itself is practicing such deceptive maneuvers directed at the working class.  

5. Asking for justice through mobilization is constitutional right (Article 19 A). But when the workers 

mobilize themselves seeking justice, the government authorities try to stifle such mobilization by 

threatening or warning of dire consequences such as loss of work or suspension of workers, etc. 

Nobody is seriously thinking that such system is a black spot on the face of democracy.   

6. In reality, the rights of the workers secured after sustained struggle are being 

subverted by the owner-class and contract system is nothing but its own innovation to achieve its 

goal. The 1970 law of Contract System Regulation and Prohibition act contains many encouraging 

points. But a few loopholes in the act has not led to regulation of contract system from exploitation. 

 Neither was it prohibited. Over and above the labor departments and governments are in favor of 

contract system. This is really unconstitutional.  

7. Amidst this, it is being said that the government contract workers cannot demand regulation of their 

job and for this, the Uma Devi court case is being used in defense. When contract system itself is 

wrongful, how can demands for regulations be wrong? What about the supreme court ruling and 

constitutional provision for equal salary? Why is it not being implemented? 



13 

 

8. Such breach of law by the government is not new. Labour contract Act of 1970 is applicable to both 

government and private sectors. According to the Article 2 (E) (1), this law is applicable to any 

department of the government or any local bodies. If the work is throughout year (as per Article 1 (5) 

(1) if the workers have worked for 120 days in the previous year, it should be considered as ‘work 

for the entire year’), it should have regular workers. In case they are contract workers, the contract 

should be cancelled as per Article 10 (1). Till this is done, the contract workers should be given equal 

salary as per rules and regulations of Article 25 (2) (5). 

9. But none of these are being implemented. The laws and the Supreme Court rulings have become 

useless sheets of papers. This is because the notion that contract workers cannot ask for 

regularization is dominantly present in society. Or the notion of hire and fire policy or less salary is 

dominant and it is widely prevalent or made to be prevalent.  

10. In reality, this is not the truth. Such contract systems do not have the support of law or constitution. 

By one or the other amendment or through loopholes within laws or interpreting laws for the benefit 

of the owners, the bureaucrats and the politicians are misleading us. Sometimes, court verdicts are 

against contract system. 

 

What then must be part of your manifesto? 

1. Contract system is unconstitutional and unlawful. There should be a concluding decision to provide 

regular job to those who have spent their entire life in contract system for meager wages or for 

salary. Later the government should abolish the contract system.  

2. Like the 2013 law of Karnataka Daily Workers Welfare, the new government should pass a new law 

of 2018 for welfare of all kinds of contract workers in the second legislative session of the 

government. All kinds of contract or temporary workers should be given job security till their sixty 

years.  

3. Similarly, all these contract or temporary workers should be given equal pay and other kinds of 

stipends. The government which has not implemented the existing laws should take measures to 

implement a year old Supreme Court ruling in favor of the contract workers. And decision in this 

regard should be implemented in the first legislative session itself.  

4. Those who are working in Anganwadi, Asha workers and at mid-day meals scheme should be paid 

minimum salary equal to group D category of government. Pay commission, while recommending 

pay-revision states that any salary below group D category is lesser to lead an honorable life. But 

governments pay half less to its own workers. There should be an end to this contradiction. 

5. All kinds of contract/temporary women-workers (with two successful deliveries) should be given 

180 days of delivery-leave and allowances with usual salary. 

6. Until the above requirements are completely fulfilled, the existing temporary/contract workers 

should not be terminated.  

7. The legislatives should take a decision to press the parliament to take legal measures to clear off all 

the hurdles in regularizing the contract/temporary workers.  

8. There should be regulatory measures to control contract system in private sector. Measures should be 

taken to avoid contract system in such places where there is work for the entire year. This should be 

strictly implemented after regularizing the existing contract workers.  
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Manufacturing Sector 

1. Across the world and in India also, manufacturing firms are choosing to automate and mechanise 

their operations to an ever greater extent to compete in the global market.  

2. Financial globalization has enabled Indian companies can borrow capital easily in the global market, 

making it economically feasible to employ capital-intensive techniques.  

3. Corporate tax rates also tend to be lower for more capital intensive firms, once again creating 

incentives for replacing workers with machines. 

4. Governments have also been turning a blind eye to replacement of permanent workers by contract 

workers, trainees, and other forms of precarious workers. 

5.  As a result the manufacturing sector has become a poor source of job creation! 

6.  Governments at the centre and state level, no matter which party is ruling, are reluctant to intervene 

in the “free market.” In practice this means more support for large corporations and less support for 

small-scale and labour intensive industries.  

7.  Karnataka has the reputation of being a relatively industrialised state and the manufacturing sector 

accounts for 24% of state GDP and 19.5% of the labour force,higher than the national average. But 

organised manufacturing sector accounts only for around 10 lakh workers out of over 50 lakh total 

workers employed in this sector.  

8. 8. The Karnataka Industrial Policy (2014-2019) has proposed the creation of around 15 lakh jobs in 

this sector by 2019. In this regard it is worth noting that the previous industrial policy (2009-2014) 

had significantly fallen short of its target and created only 1.47 lakh jobs created versus a projected 

10 lakh jobs! 

9. Even in the organised manufacturing sector the average salary is only around ₹ 20,518 per month. 

Incomes are of course far less in the unorganized sector where the majority of the workforce works. 

Further, over the past twenty-five years, while productivity of manufacturing workers has increased 

by 2.78 times, salaries have only increased 1.5 times indicating that the benefits of higher 

productivity have gone disproportionately to profits for the owners. 

 

 

What then must be part of your manifesto? 
 

 

1. Release a comprehensive report on Karnataka Industrial Policy 2014-2019 giving details of job 

creation in different sectors. The report should indicate clearly how many jobs were created for every 

rupee of government support received. 

2. 2.There are many possibilities in creating jobs in agriculture-oriented fields and small scale 

industries. Make the next industrial policy centered on small scale industry and job creation.  

3. Identify industrially backward districts and promote small and medium scale enterprises in such 

districts. Special attention should be paid to areas mentioned in D.M Nanjundappa report in this 

matter.  
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4. End precarious and insecure employment of all kinds. Regularise all positions and implement the 

labour laws in letter and spirit. Relaxation of labour laws is often done with an aim to attract 

investment into the state. There should be a full stop to this and labor laws should be strengthened. 

Strong infrastructure, good governance, and skilled labour are equally powerful in attracting 

industries. 

5. Reservation for certain products to be produced only by small scale industries should be 

implemented. There is a need to strengthen this sector and steps should be taken seriously to address 

this issue. This is because, compared to large scale industries, investment in small scale industries 

has capacity to create large employment opportunities. Owing to globalization, incentives to small 

scale industries were withdrawn. But they need to be brought back and small scale industries should 

stand to gain.  

6. Create district-level job creation centres that employ local people to identify employment 

opportunities. There is a large store of local knowledge about resources, skills, and business 

opportunities that should be used systematically to promote employment. 

7. Owing to industrial plans and tech-parks, many local families have been displaced. A member of 

these affected families should be adequately compensated financially  and steps should be taken to 

give him/her (member of affected families) a secure job.  

8. Already closed-industries in the state should be identified. Separate funds should be earmarked to re-

invest in such industries. They should be rejuvenated in the context of new markets available.  

 

9. In Labour intensive sectors, if the wages are less than the living wages, Government should discuss 

with the employers and provide them infrastructural assistance, training etc and ensure the living 

wages. 

10. There is an official file already sent to the government by the labour department to increase the 

minimum wage of 7000 to 10,500 in garment and other sectors. But the file is still pending. The 

recommendations made in the file should be accepted and implemented immediately by the new 

government.  

 

 

 

Service Sector 

 

1. Information Technology has been the most prominent industry in this sector in Karnataka accounting 

for nearly 25% of state GDP and providing employment to nearly 10 lakh workers (12% of service 

sector labourforce). But many of the more routine jobs in IT are increasingly threatened by 

automation. The sector is also very dependent on access to foreign markets, which is threatened with 

the return of protectionist tendencies in countries such as the United States. “Hire and fire” policies 

within the IT sector need to be regulated and corporate companies that only prioritize profit must 

also compensate their employees appropriately.  

 

2. There is need to identify services where employment can be generated on a large scale, and such 

sectors must be encouraged. In this regard, good employment can be generated in health, education, 

housing, and tourism. These are stable sectors for generating employment, since the threat of loss of 

jobs to automation and mechanization are lower.  
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3. In the education sector, there are possibilities of appointing large numbers of teachers and lecturers 

in schools and colleges. However, these appointments are not being made. Instead, appointments are 

being made on a contract basis.  

 

4. In the health sector too, most employment is being generated on a contract basis. Amongst ASHA 

and Anganwadi workers, a vast majority are working on a contract basis. Within the main sector of 

government employment- public administration- posts that have become empty due to retirement are 

filled by contract or temporary workers. There are possibilities of generating secure employment in 

all these fields.   

 

 

What then must be part of your manifesto?  

1. All the vacant government posts must be filled. Out of 7.2 lakh jobs in the state, 2.8 lakh jobs remain 

vacant. When our state is facing such a huge unemployment crisis, this is inexcusable. After ensuring 

security for all the contract workers, government must ensure appointments in all the vacant 

government posts within the next six months.  

2. Amongst families who have been displaced due to tech parks or special zones, one member of the 

family must be provided secure employment (with salary equivalent to the minimum provided by the 

government).  

3. All central government competitive examinations must be conducted in Kannada, along with English 

and Hindi.  

4. Priority must be given to those who have lived in Karnataka for 15 years. Revised guidelines of 

Sarojini Mahishi report must be implemented.  

5. Over the past few years, it is seen that Hyderabad Karnataka region lags behind the rest of the state. 

The state government must bring about a clear plan to implement recommendations of D.M. 

Nanjundappa commission report.  

6. The age limit for government jobs must be increased and retirement age should be decreased.    

7. There are 45,000 schools in Karnataka. Many of these schools face a severe shortage of teachers. If 

government schools start L.K.G and U.K.G, 90,000 jobs can be generated. Since parents are attracted 

to schools that offer pre-primary education, such a move can also help bring more children to 

government schools. 

8. A post must be created at the village to level to read documents related to land, property etc. and 

other certificates. There are 27,000 villages in Karnataka. Such a step can then create a lot of 

employment. Using information technology, time consumed in obtaining government documents can 

be reduced.  

9. Government must be the role model for the private sector in regulating disparities of income. Salary 

differences amongst government servants, from the top most positions to the lowest must not cross a 

ratio of 4:1.  

10. Start-ups that seek to compete with aggregator-based companies such as Uber must be encouraged. 

Government models are emerging within Information Technology sector. Such models must be 

encouraged with government investment.  

11.  Government must invest in public-owned aggregator companies in transport and other sectors. Apart 

from generating good income and employment, it can keep out the companies primarily interested in 

profits, and help provide excellent service at lower costs.  
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Self employment 
 

1. In the constant chatter about self employment, both Centre and State Governments have been trying 

to shift the responsibility of job creation on job seekers by encouraging self-employment. But not all 

self-employment leads to sustainable job creation.  

2. Evidence shows that the vast majority of self-employed workers earn incomes that are much lower 

than regular salaried workers. This is distress employment, not entrepreneurship.  

3. Smart apps that are successful currently are those that can aggregate a set of common transactions( 

for ex. Uber, ola, oyo can help meet needs by bringing an essential service under one umbrella). 

However, these aggregator-based models are largely based on digital systems that provide 

information to consumers. They generate profits for only few and do not create large scale 

employment! 

4. There is certainly a need to foster genuine entrepreneurship and an enabling startup culture in a wider 

range of industries. For this a strong commitment of resources, particularly credit, is essential.  

5. Merely setting up new enterprises must not be seen as development.It is also important to foster 

growth of existing startups and not only increasing their number, otherwise it only increases 

excessive competition and depresses wages and margins. 

6. Despite talking a lot about self-employment, a large part of public money is being given to large 

corporate companies. In the much-publicized MUDRA scheme too, only 55 lakh people have been 

given loans between 2 and 7 lakh on an average. This amount is not sufficient to start a large number 

of jobs. The remainder of 6.68 crore people are getting loans only between 19,000 and 23,000 

rupees. With such a small investment, what kinds of employment can be created? 

7. If the government is really serious about this, 5 percent of bank deposits must be kept aside to 

encourage entrepreneurship among the young. Alongside, the government itself must provide 

guarantee for 5 years for such young people who start enterprises. Without such measures, talking of 

self-employment will remain empty rhetoric: “mantras” to divert attention from the real issue.  

 

 

 

 

 

Education and skills 
 

1. Despite its purported role as a great leveller, education has ended up creating inequality because only 

the ones with money and resources can afford a good education.  

2. The government is weakening the public education system citing shortage of human and financial 

resources. At the same time, there has been mushrooming of private colleges with big claims of 

providing state of art technology, ties with industry/ international universities and job assurance. All 

of this is quite alluring to the parents and students who want a secure future for them. 

3. But lately, most of these institutes have turned up into ghost campuses with vacant seats. Most of 

these colleges did not had the necessary infrastructure, labs and faculty or any linkages with 

industry- all this accounting for low employability of graduates and, therefore, an abysmal record of 

job placement. 
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4.  Many families are spending their life savings and are going in debt to put their children in private 

schools and colleges. But these graduats are still unable to find job placements and even worse, are 

entering the job market with a burden of debt. 

5.  In Labour Bureau surveys around 58 percent of unemployed graduates and 62 percent of 

unemployed postgraduates cite non-availability of jobs matching with education/skill and experience 

as the main reason for unemployment.  

6. Central Government´s flagship programmes like Pradhan Mantri Kaushal Vikas Yojana (“Skill 

India”), “Make in India” “Startup India” started with much fanfare have so far being proved 

unsatisfactory. In this age of automation, low quality skills imparted at these “skill India” initiatives 

does not provide long term employment.  

7. Sharada Prasad committee appointed by the central government human resource development 

department to evaluate the “Pradanamantri Kaushal Vikas Yojana” has found its functioning 

inadequate. Skills being provided do not match that required by industries. It appears as though the 

program is simply running on the basis of generating numbers, with no real outcome, as per the 

findings of the report.  

 

8. PMKVY-2 numbers according to, national skill Development Corporation in 2017 until September 1 

6 lakh skill training provided. However, only 72,858 of those trained have been given employment. 

This means only about 12 per cent have obtained employment. Even in the previous round, those 

who obtained satisfactory employment were only 18 per cent. There has been a further decrease now.  

 

 

 

What then must be part of your manifesto? 

1. Education must be made relevant to the times. Along with education providing knowledge, 

ethics and an understanding of social justice, courses that equip students to the contemporary 

job environment must be created.  

2. There must be an audit of skill development programs. The numbers of young people who 

have obtained employment through skill development programs of the state and central 

governments must be disclosed.  

3. Young people who obtaining training in skill development centres must be assured 100 per 

cent employment. 

4.  Through career counselling in high schools, employment choices must be made easier.  

5. A system must be created to update curriculum to suit contemporary requirements. 

Curriculum must be designed taking into account regional concerns, and the employment 

needs of young people in particular places.  

6. To stop education from becoming a trade, licenses of institutions that violate rules and 

protocols must be cancelled.  

 

 

Thanking You 

Karnataka for Employment team  


